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Vision Statement

Provide adequate education and 
information about ALL career choices 

Provide support for male recruitment and 
retention in nontraditional career options.



Goal and Objective

• How can evaluation inform professional 
development and technical assistance to this 
issue?

• What are some existing practices that look 
promising for successful outreach to males?

• What data and information do we need to 
collect to inform professional development?



How do we best encourage and support 
underrepresented males in career 
technical education, particularly in 

nontraditional careers?

Key Question:



Activity: Student 
Engagement

List on a post-it one strategy -- working 
with males-- that went well

On another post-it list one that did not go so 
well



 

Nursing Career Speaker! 

 
Date:  

Time: 12:00 noon 

Place: Conference Room across from Supt.’s office 

 

Boys - Come and explore a career in Nursing!  Listen to 
past Hibbing High School graduate, Andy Verant, talk 
about his job at the Hibbing hospital and his personal 

experience as a male Nurse.  A FREE PIZZA lunch will be 
provided. Attendance is limited--Sign up now! 

 

 

FOR BOYS ONLY! 



Case Study

What does this flyer tell a story?

What else could this flyer tell someone?

What other strategies should be 
considered to get males interested in 
this event?



How do we best encourage ENGAGE and 
support underrepresented males in 

career technical education?

Key Question:



Today’s Situation

6S1: Secondary Nontraditional Participation
Target: 50%       Actual: 26.50%

6S2: Secondary Nontraditional Completion
Target: 34%       Actual: 12.33%

95% of Perkins school districts MUST do an 
improvement plan for addressing nontraditional 
core indicators



How Did We Get Here?

• Limited options of CTE programs 
nontraditional for males

• Decline in CTE programs at secondary 
schools

• Data on nontraditional classifications

• Perceptions of nontraditional careers

• Student engagement – FOLLOW UP!



What are your challenges or barriers to 
recruitment efforts? 



Redefining Strategies

What are some ways that this strategy could be 
more specific for measurable results?

The faculty and student services staff will participate 

in professional development workshops to address 

the lack of male students in nontraditional CTE 

programs. Participation rate of faculty will be 65%, 

an increase of 15%.



What activities that you provide for 
professional development and technical 
assistance around nontraditional 
careers?



Select Outcome Measures

NAPEEF© 



Being SMART in Early Childhood Activities
Strategy/Activity SMART Objectives Collection 

Methodology
Results

Students will have a more in-depth 
understanding about  careers related to and 
impacted by Early Childhood Development 
and Services pathway.

Specific - Assemble team to identify 
community organizations for hosting a 
community event on early childhood services 
and coordinate with counselors and teachers 
with classes related to or impacted by ECDS.
Measurable – At minimum, 50 students attend 
the ECDS community fair and 10 community 
organizations participate with information 
tables and poster sessions.
Activities – Students will have a career 
passport activity during the community fair and 
complete a career profile mapping for their 
respective class; students will meet college 
graduates employed in various 
related/impacted fields
Relevant - Students enrolled in various classes 
related to and impact ECDS will attend the 
event with assignment to complete during the 
community fair. (e.g, psychology, child 
development, health and wellness, public 
health, political science, etc.)
Time-limited – Evaluate students’ knowledge 
from the community career fair through a 
questionnaire; survey student interests in 
learning more for increasing enrollment and 
improving activity for next year.



What we are doing in MN
• Poverty Institute, Donna Beegle

• Minority Males Community College Collaborative (M2C3)

• Perkins State Leadership Grant Activities

– Micromessaging

– Partnerships focused on male retention

– Assessment and Evaluation

• Mini webinars/lessons



Source: National Alliance for Partnerships in Equity, www.napequity.org

http://www.napequity.org/


Rethinking Engagement
Cluster: Human Services
Pathway: Early Childhood Development and Services (ECDS)
Root cause: Characteristics of an Occupation Careers that give

back to the community, can attract both males and females in to 
nontraditional careers.

Question: What opportunities do parents of boys have to 
understand the various jobs in and related to early childhood 
education?  How might this relate to role of males as parents and 
role models in the community?

Strategy: Design activities to examine the changing role of males 
as parents and role models; activities to learn about careers 
related to ECDS (e.g. software for pre-school age learning, 
health screening, etc.)

Activity: Meet males in various early childhood settings; [male] 
legislators who support early childhood development; stats on 
ECDS gaps; discussion on personal values as males

Sample: News event on early childhood education in community 
(e.g. legislative impact, school district, etc.)



Recommendations

• Engaging males in new perspectives

• Rethinking the curriculum for better 
engagement and personal connections

• Addressing hidden and obvious 
misperceptions

• Alignment to other strategic initiatives

• ASK THEM!!



Questions?  Comments?



Keep in touch!!

Eva Scates-Winston
Minnesota State Colleges & Universities

Eva.scates-Winston@so.mnscu.edu

651-201-1680

mailto:Eva.scates-Winston@so.mnscu.edu
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